


25 Mar

28 Mar

31 Mar

1 Apr

6 Apr

7 Apr

11 Apr

12 Apr

13 Apr

14 Apr

Introductory meeting with Good
Sammy

Academic Board

Fortnightly catchup with Julie
Howell (Student Experience)
Reconciliation and Strategic Plan
2030 chat with Veronika Goerke
(Inclusion and Engagement)

Respect. Now. Always (RNA)
Steering Committee

COVID-19 CIMT
Meeting with Seth Kunin (DVC-
Global) and Hameed

Fortnightly meeting with Julie
Howell (Student Experience)
Monthly meeting with Val
Reubenheimer (VP-Corporate
Relations)

Catchup with Kate Conway
(Library)

COVID-19 CIMT

Reconciliation Action Plan (RAP)
Working Group

Cultural Capability team (from
Inclusion & Engagement) meeting
We All Need to Pee campaign
follow up

Higher education
NSSS Meeting with VC and Equity
Officers

Guild meetings

11 Mar
14 Mar

15 Mar

21 Mar

\Al

Activities Committee

Weekly meeting with David
Weekly meeting with Maryanne
Exec and Portfolio Managers
meeting

Higher education

Finance and Risk Committee
Weekly meeting with David
Weekly meeting with Maryanne
Parking Working Group

Organised by Fiona Notley (COO), to link the
Guild with how Good Sammy can help us.
Attended with David and Rey

| can provide notes on request

Discussed NSSS

Visited the Strategic Plan room (209.133), and
planned to have a yarn with Indigenous staff
members about a student’s perspective on
reconciliation

Discussed NSSS results and Online Safety Act. |
invited Rey and Cassidy, who are now standard
invites

Gave updates, discussed Guild reps being
presented with projects that Seth’s team is
working on

Received answers for student queries, discussed
Makerspace promotion

Considered Universities Australia (UA)
Indigenous Strategy

Discussed National Reconciliation Week, and
reconciliation outside of the week

Discussed ideas on the campaign and actions
taken so far. I'm very proud of the work Cassidy
has done on this campaign — go Cass!

Spoke about the NSSS results and our
interpretations of it, actions we can take, and
support for a campaign

See minutes for details

Caught up on what everyone is doing

See minutes for details

Campaign brainstorm
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22 Mar
23 Mar
24 Mar

28 Mar

29 Mar

30 Mar

31 Mar

1 Apr
4 Apr
6 Apr
7 Apr
8 Apr

11 Apr

12 Apr

14 Apr

Workload discussion with one of
the reps

Meeting with NUS Secretary
Grok interview

Grok interview

Executive Committee
Governance Review

Guild Council

Weekly meeting with David
Weekly meeting with Maryanne
Grok interview

Grok interview

Governance Review

Higher education

Grok interview

Grok interview

Exec club approvals meeting
Respect. Now. Always. Steering
Committee

Grok positions discussion

Weekly meeting with David
Weekly meeting with Maryanne
Guild does Strategic Plan 2030!

Executive Committee
Student Housing Advisory
Committee

Weekly meeting with Maryanne
Reps support meeting with Exec
and Jo-Ann (Student Assist)
Weekly meeting with David
Placement discussion with Exec
and Amber

Legal Committee

Exec meeting — Club Approvals

Other meetings/activities

11 Mar

\Al

Responding with Compassion

Guild Council Agenda April 2022

Introduced ourselves, discussed the referendum

See minutes for details

Discussed results of comparing our governance
with Australian Institute of Company Directors
and Australian Charities & Not-for-Profits
Commission

See minutes for details

Selected suggested changes to implement

Discussed actions arising from the NSSS results. |
invited Rey and Cassidy (Salwa is already a
member), who have now been added as
members along with Jo-Ann

Maryanne and | reflected on the interviews, and
came to a consensus on who would be selected

Visited the Strategic Plan room, and added our
thoughts and perspectives

See minutes for details

Introduced ourselves and the Guild. Asked
questions regarding current issues, including
parking and COVID-19 management

Discussed a triage email system, to help reps
with student complaints

Discussed ways to proceed

See minutes for details
See minutes for details

(CW: SA/SH) Attended a workshop on
responding to disclosures of SA/SH, facilitated by
Full Stop Australia
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13 Mar
14 Mar

16 Mar

28 Mar
4 Apr
8 Apr

12 Apr

13 Apr

Attended the PSC/ISC Tropical
Sundowner

Tour of St Cat’s
Monthly Exec meeting with NTEU

A Reflection on Peace event

Filming Guild President video for
New to Curtin students
Uni Council Drinks

Meeting with Geoff Baker (MP and
former Guild President)

NTEU monthly meeting

Student Voice Australia — Student
Network session

WA Guild Presidents meeting with
Sue Ellery, State Minister of
Education

Student Voice Australia —
Operational Group Meeting

Items of Significance

Unit Evaluation Pulse Check

Was an amazing turnout with a vibrant
atmosphere! Huge congrats to everyone who
played a big part in it

Was invited to speak to the residents, especially
regarding women in leadership

Discussed COVID-19 measures, the NUS
referendum, and the unit evaluation pulse check
A short session organised by Curtin’s Multi-Faith
Officer, to come together and reflect on current
worldwide events

Introduced myself and summarised what the
Guild does

The Exec and the PSC/ISC Presidents were
invited to drinks with members of Uni Council
after their meeting. Learnt some interesting
things for sure

Discussed SSAF allocation, University Council and
legislation

Gave a presentation and facilitated a discussion
on the things I've learnt whilst designing unit
evaluations

See Assorted stuff for details

Discussed what the group was for, and how SVA
was structured

The results have come back from the pulse check, and I’'m disappointed to report that the number of

responses was quite low, even with the deadline being extended a week. It's unclear if marketing
was an issue — tutors were directed to include a slide on the pulse check in their classes, but we have
no way of knowing if all tutors showed them for all of their classes. A meeting is yet to be set up to

discuss this outcome.

We had a really great discussion with Francis Russell from the NTEU, where we discussed how all the
issues — including the need for a pulse check — can be fixed by wider structural changes, and by
personalising the relationship between the tutor and the student, so student feel more comfortable

giving feedback directly. This can be achieved by smaller class sizes, more face to face contact, and
less workload for staff — all changes the Guild has and will continue to endorse. | also flagged the

need for some solution in the meantime whilst these changes were implemented, which is what this
pulse check is intended to be.

Parking Working Group

| have created a working group for the parking campaign, to help me (particularly considering | don’t

drive to campus...). We have prioritised our wants, and considered how achievable they are. We

\Al
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have an upcoming meeting with Fiona Notley (COO) to discuss permits for residential students,
which she doesn’t see the need for.

NUS Referendum

The NUS Referendum has finally drawn to a close, and
I’m happy to announce that students voted to remain
affiliated! A lot of work went in to organising this
referendum behind the scenes — a huge shoutout to
Dylan, February and David for your work! | also wanted
to thank Georgie Beatty and Emily Sagolj, the NUS
President and Secretary, for flying over to WA and
visiting our campus. Always happy to host!

(CW: SA/SH) National Student Safety Survey

The results of the NSSS were released, and they were

very hard to read. This survey, given to university students, collects data regarding their experiences
with sexual assault and sexual harassment. More than 43,000 students across Australia responded to
the survey, 1,138 of which were from Curtin. Curtin’s results can be found here: bit.ly/3ukifEH

The most upsetting Curtin statistics were that 56.8% of students knew nothing or little about where
to report sexual assault, and 49.6% didn’t know where to get support. The Respect. Now. Always.
Working Group, with support from the VC, is designing and implementing ways to increase
knowledge.

(CW: Transphobia) I’'m also sad to report that of the trans/gender diverse students surveyed, 20.6%
reported being sexually harassed in the last 12 months. This is compared with 12.1% of women and
4.7% of men. The Guild has been pushing for more respect and support for queer students for years
—think of the We All Need To Pee campaign. It’s upsetting that it took a national survey for these
campaigns to be taken more seriously, but on the bright side at least work is being done now.

I'll remind everyone that Curtin and the Guild have a zero-tolerance policy for sexual harassment
and assault. If you are aware of, or have experienced an incident of sexual assault or sexual
harassment, report it online or call the Safer Communities team on 08 9266 4444,

Assorted Stuff

— The new contributing editors of Grok have been appointed, after a week or so of interviews.
At the March Guild Council, the Council declared support for improving Grok, and suggested
several ideas. The Grok Working Group Terms of Reference has been drafted.

— As mentioned in Other meetings, the other Guild Presidents of WA met with Sue Ellery, the
State Minister of Health and former Women’s Officer at UWA. We discussed the rising costs
of student living, low mental health and 100% SSAF going to the student union. | also
brought up student representation on higher-up university decision-making bodies, and
issues with student placements. A few actions emerged from that meeting, so | will be
meeting up with the other WA Presidents to plan.
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TL;DR!

The Unit Evaluation Pulse Check has closed, receiving a low response rate

A working group has been set up for the parking campaign

The NUS Referendum ended in a YES vote to remain affiliated

(CW: SA/SH) The National Student Safety Survey results have been released, and actions are
being planned and implemented

Grok editors have been chosen

| met with Sue Ellery, State Minister of Education

Vi 4l

Vol

Thanks for reading x
Teddy

V1 Guild Council Agenda April 2022 21



President Timesheet 14/3-24/4



STUDENT GUILD OF CURTIN UNIVERSITY
SECRETARY

REPORT

1 Coverage

(1) This report covers activity from the 18" of March until 215t of April 2022 and is submitted to the
April Guild Council.

(2)  Leave periods: 19" — 20™ of April
2 Terms Used
AEC means Australian Electoral Commission
MLA means member of the legislative assembly.
NTEU means National Tertiary Education Union.
NUS means National Union of Students
SLIIT means Sri Lankan Institute of Information Technology
SSAF refers to Student Services and Amenities Fee
UWA means University of Western Australia
PSC means the Postgraduate Student Committee of the Curtin Student Guild.
WAEC means the Western Australian Electoral Commission.

WASM means the Western Australian School of Mines

3 Internal Meetings

Date/s Meeting Comments

18/03/22 Governance Review : Present Assessment

21/03/22 Secretary Training PSC Secretary

21/03/22 Workload Discussion Strategies to support a
representative

23/03/22 First Year Committee

23/03/22 Higher Education

24/03/22 Executive Committee

24/03/22 Governance Review : Results

25/03/22 Comedy Night Judging Very hard work — Carla Adams
was robbed
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28/03/22 Queer Collective

29/03/22 Governance Review : Debate

30/03/22 Higher Education

30/03/22 Excursion to UWA Club Spaces | can Drive

31/03/22 Executive Committee (Club Approvals)

31/03/22 Governance Review : Debate and Select

4/04/22 Grill the Guild

4/04/22 CONFIDENTIAL: University Council Chat Discussing Guild strategy

6/04/22 Higher Education

6/04/22 Strategic Plan Activity

7/04/22 Executive Committee

7/04/22 Secretary Training Womens, Queer

8/04/22 Student Housing Advisory Committee

11/04/22 Representative Support Discussed promoting
hello@gquild.curtin.edu.au for
generic / general enquiry

12/04/22 Placement Discussion

12/04/22 Activities Committee

12/04/22 Legal Committee

13/04/22 First Year Committee

14/04/22 Meeting with Council Member Hameed Preparation for meeting with
Minister

14/04/22 Executive Committee (Club Approvals)

21/04/22 Executive Committee

4 External Meetings

21/03/22-24/03/22 NUS President and Secretary Various meetings and
engagements through this
period.

28/03/22 CONFIDENTIAL: Meeting with Geoff Baker To discuss contemporary issues

MLA affecting the Guild

31/03/22 CONFIDENTIAL: Meeting with Al Donald Chief Legal Officer of Curtin
University

4/04/22 NTEU x Guild

5 Significant Items

(1)  NUS Referendum

V1
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()

(4)

()

V1

(a) I had the privilege of representing the vote 'YES’ NUS campaign for the Guild Council as
part of this process posters were put up, later removed by vandals, hoodlums and/or
properties, flyers distributed.

(b) 1 worked collaborative with the WAEC, ‘NO’ campaign to arrange a donut giveaway and
provision of a BBQ thanks to the hardworking Student Experience team to improve
engagement.

(c) I also met with the NUS President and NUS Secretary frequently over the few days they

got the amazing WA experience on a range of issues. It was very good to see the
dedicated work Georgie (NUS President) put into representation during her time at Curtin.

Discipline Tribunal

(a) A Chair was appointed, and a matter has been referred to Mr Kyle Bowyer for
consideration. | complied and wrote the referral including matter.

Elections

(a) WASM Ballots were collected, double checked and appeals process closed for all
elections undertaken.

First Year Committee
(a) First Year Committee members have been introduced to the Guild and have engaged with

consultation processes in their faculties. | have asked all Faculty Representatives to
actively meet with and engage their First Years.

WASM Visit
(a) February and | have booked travel to Kalgoorlie to visit the branch there and to ensure
that any changes to legislative documents are able to be fulfilled by WASM Student Guild
and to assess their current club activities.

Other Items

(a) I have been ensuring compliance with training modules for representatives, vaccination
evidence has been supplied, etc.

(b) April Fools post on Facebook/Instagram did well and | am so happy to see it. Thank you,
Guild Council, for the suggestions.

(c) Enrolment forms completed were lodged manually with the AEC.

(d) I discussed the Guilds capacity to prosecute fines, it looks like we are good and have
significant ability for enforcement mechanisms.

(e) SLIIT Student Guild has been in discussion regarding their avenues for formalisation and
best options for legislative structure.

Secretary Report — April - 53 Guild Council — Page 3
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(7)

V1

Note: this section is strictly confidential

Travel / Conferences

Nil Travel

Nil Conferences

Secretary Report — April - 53 Guild Council — Page 4
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Schedule B

TL;DR

This month unfortunately a significant chunk of my work has been strictly confidential and private.
However, beyond the usual authorisation of payments, responding to student enquires and governance
work | have worked on the NUS Referendum, First Year Committee has formed, and Discipline Tribunal
issues now ironed out finally.

Long term goals are to implement needs identified from the governance review including improved
handover, guides, and processes as well as a plan for legislative change.

| won't sleep until the Guild is given proper resources to service students and we have a strong and
undeniable voice on University Council.

TL;DR the TL;DR

The future is looking very bright.

Signed

L~ _

Dylan Botica

Secretary of the Student Guild

Onthe 2% dayof el

Secretary Report — April - 53 Guild Council — Page 7
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Vice President—Education Report

Report Duration: 16/03/2022- 21/04/2022

Madison Ainsworth

Guild Meetings

Date Meeting Notes

16/03/2022 Higher Education

16/03/2022 | Queer Check-in Met with Cassidy

17/03/2022 | Womens Check-in Met with Salwa

17/03/2022 1-1 Check-in My check-in with Theodora

17/03/2022 | Representation Board

18/03/2022 | Guild Indigenous Met with CAS to discuss ways that | can support the

Representative portfolio while we search for a representative

18/03/2022 | Governance Review

21/03/2022 | Workload Met with Dylan, Theodora and Sofia to discuss
workloads

23/03/2022 Higher Education

24/03/2022 1-1 Check-in My check-in with Theodora

24/03/2022 Exec

24/03/2022 | Governance Review

28/03/2022 | Accessibility Check-in Met with Rey

29/03/2022 | Sci-Eng Check-in Met with Rachel

29/03/2022 | Governance Review

30/03/2022 | Queer Check-in Met with Cassidy

30/03/2022 | Womens Check-in Met with Salwa

31/03/2022 | Clubs Approval

01/04/2022 | Placement Discussion Began discussing the issues that currently exist with
placements

04/04/2022 FBL Check-in Met with Jasmyne, discussed boundaries and how the
check-in’s typically work

06/04/2022 Ukraine Met with Theodora to discuss options for supporting
Ukraine in light of President Zelenskyy’s speech to the
Australian Parliament. These plans were not able to
be taken into action.

06/04/2022 Higher Education

07/04/2022 1-1 Check-in My check-in with Theodora

08/04/2022 Health Sci Check-in Met with Amber

11/04/2022 Ukraine A student came to the Guild asking for support on a
relief-fundraising effort—notes on the effort can be
read at the bottom of this report—I look forward to
helping this student in this fundraiser

11/04/2022 | Accessibility Check-in Met with Rey

11/04/2022 | Reps Support Met with exec, David and Jo-Ann to discuss
promoting a triage email

12/04/2022 Placement Discussion Met with exec and reps to form a plan of action to
improve the ongoing issues with placements
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13/04/2022

Higher Education

14/04/2022 | 1-1 Check-in My check-in with Theodora
14/04/2022 | Clubs Approval

21/04/2022 Exec

21/04/2022 | Representative Board

University Meetings

Date Meeting Notes
21/03/2022 | Students as Partners Met with Theodora and Kathrine
22/03/2022 | Students as Partners
Community of Practice
22/03/2022 Safer Communities Had a tour of Safer Communities
23/03/2022 | Students as Partners
Leadership Group
04/04/2022 NTEU
04/04/2022 | Uni Council Discussion
05/04/2022 | Courses Committee
06/04/2022 | Accessibility/LITEC Put Rey in contact with people in LITEC who will be
able to assist with making education more accessible
07/04/2022 | Sci-Eng Interview Panel
08/04/2022 | Sci-Eng Interview Panel
11/04/2022 | Secretariat/Executive Met with members of Academic Board and its sub-

Officers

committees to ask questions and have a quarterly
check-in

Ukraine Student Meeting

e Lecturer Kirrily Manning has taken up the role of bringing the efforts of the Ukrainian

Crisis Appeal to Curtin University.

¢ The student has been collaborating with her to start a series of social media posts to
spread awareness on the avenues to support those impacted by Russia's war on
Ukraine, as well as to educate themselves on the matter.

e There is currently a sticker drive email, as well as a set of stickers to be sold with
100% of revenue going to the Ukrainian Crisis Appeal which is 1) fully transparent 2)
directly impacting those in Ukraine 3) tax deductable

Executive Summary

This month | put a lot of research into ways that the Guild could support Ukraine, as well as standing
in for Rachel on an interview panel for two positions. Luckily when the options that | put forward for
a Ukraine Support Fundraiser fell through a student came in to discuss the Guild promoting an
already existing fundraising effort.

V1
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Vice President — Activities

Report #3
February
Meeting Date: 28/04/22
Date Submitted: 21/04/22
Meetings:
Date Meeting Comments
23/3/22 Quiet 30 at O-Day Review We discussed feedback from students and some
possible changes to Quiet 30 at O-Day. For
semester 2 we will be trialling a Quiet Hour at the
end of the event rather than the beginning to try
and take advantage of the natural lull.
23/3/22 Higher Ed
23/3/22 VPA x Events Checked in with Jess about upcoming events and
made sure everything was on track.
24/3/22 Executive Committee
24/3/22 Governance Review
24/3/22 Guild Council
25/3/22 Immigration Workshop Hameed checked in with me about an event with
(discussion) an external provider who had reached out. We
agreed to refer it to the ISC.
28/3/22 Clubs Week (filming)
28/3/22 Meeting with Geoff Baker Met with Geoff Baker (former Curtin Guild VP and
current State MP) and talked about changes in
Student Unionism and Higher Ed since he was a
Rep.
28/3/22 Meeting regarding Guild Internal Meeting about appointing a Chair to the
Tribunals Guild Tribunals
29/3/22 VPA x Clubs
30/3/22 Higher Ed
30/3/22 Clubs Hub (reconnaissance) Went to UWA to see the Club Collaborative Zone
which was inspiration for our Student Hub
Proposal
31/3/22 Health and Safety (Guild) Some reps had raised Mental Health amongst
Reps as a Health and Safety concern. The Health
and Safety Committee made some suggestions
which | have discussed with Exec.
31/3/22 Club Approvals
31/3/22 Governance Review
1/4/22 Placement Discussion | filled Madison in on some complaints regarding
placements that | had received/witnessed
recently in the office and formed a plan to tackle
the issue.
V1 Guild Council Agenda April 2022 32




4/4/22 Uni Council Chat | was so tired from the Grill the Guild | just sat in
the meeting and said things and | don’t know
what | said but Theo said “Thank you this was
very helpful” so it can’t have been that bad.

6/4/22 Guild does Strategic Plan!

6/4/22 Fundraiser finalising Amber and | finalised the GoFundMe and the
hampers ready for the raffle.

7/4/22 Quiz Night Discussion (FBL) Planned a Quiz Night collaboration between the
Guild and FBL Student Engagement.

7/4/22 Executive Committee

7/4/22 VPA x Events Jess asked me to start thinking about Stress Less
Week. | have followed up with Reps

11/4/22 Reps Support Discussion with Exec and David/Jo-Ann regarding
representatives@guild email.

12/4/22 Placement Discussion Planning session with Jo-Ann, Amber, Jasmyne,
Madison, Theo, Dylan and | on how to gather
information and address issues in
placements/practicals/fieldwork and internships
across the Uni.

12/4/22 Activities Committee

12/4/22 Legal Committee

13/4/22 Guild/Academy SaP Event I met with Dan from Curtin Academy who wants

Planning to partner with the Guild for a workshop in the
Illumination Series about Students as Partners.

13/4/22 LinkMate LinkMate is a service that offers peer support and
other mental health support by building networks
within communities such as Universities. We
referred them to the Uni who have been looking
for something similar.

14/4/22 Club Approvals

Upcoming Meetings:

Date Meeting
21/4/22 Executive Committee
21/4/22 VPA x Events
26/4/22 Students Voice on Learning and Teaching
26/4/22 Exec and PMs
28/4/22 Guild/University Room Bookings Review
28/4/22 Guild Council
Events:
Date Meeting Comments
25/3/22 Comedy Night Guild Reps Dylan and Salwa did a great job
judging and it was a fun night.
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28/3/22 Clubs Week(s) Clubs Carnival was re-imagined to comply with
capacity restrictions. We ran low capacity
attractions over a greater period of time,
supplemented by more online content. Clubs
Week ran for two weeks and featured many club
spotlights on the socials, info about how to join
clubs, and a handful of club stalls each day on Sir
Charles Court Promenade.

31/3/22 Trans Day of Visibility Cass threw a great event with a great turnout @
4/4/22 Sci-Eng Grill the Guild Great event great food for the students!
11/4/22 Wellbeing Week Wellbeing Week was a similar low-capacity

version of Wellbeing Fair.

11/4/22 Health Sciences Fundraiser Amber and | sold raffle tickets throughout
Wellbeing Week with some help from a couple
other Reps here and there! We raised ~$640 for
Cancer Council WA. The GoFundMe is still
available to take donations.

12/4/22 Autism Acceptance Month A lovely event from Rey with ~10 attendees!
Catch-Up
14/4/22 ISC Donut Giveaway
Notes:

| have helped out or attended Guild events where | can, including TDOV, the Sci-Eng Grill the Guild
and the Health Sciences Fundraiser.

| have started a collaboration with Curtin Academy on a Students as Partners Workshop and been
working with Madison to start information gathering around problems in placements.

| have been working on drafting policy for processing feedback and the Student Hub Proposal.

| have been creating ongoing documents about how to run events, especially budgeting, to give the
next VPA a robust handover.

| am following up on the Room Bookings Pilot.

Leave:

| worked reduced hours on some days during the fortnight ending 10/4/22 due to my health. | used a
combination of TOIL and A/L. On these days | stayed contactable and responsible to emails during
my office hours.
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TL;DR:

| have been doing a bit of work on a range of different Rep events, Uni and external collaborations. |
have been pursing projects like Student Hub and issues with placements. | have been preparing
policy and working on a comprehensive handover report.
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Student Guild of Curtin University
Guild Council — Meeting #5

To be held at 5.30pm on Thursday the 28" of April 2022

Motion: Safety Report
Action: That the Guild Council discusses the Safety Report.
Motion: That the Guild Council notes the Safety Report.

Moved: Dylan Botica
Seconded: Theo Rohl

Performance:

o Safety inspections conducted on time (as % of planned inspections): 98%
e Workers compensation claims (as hours of paid compensation over the past 12 months):
288.65 Hours

Incidents and Hazards to note:

The below two incidents were reported for March 2022:
o Staff member knocked over a cup of boiling water onto hand resulting in skin burns. The burnt
area was soaked with cool water and then the individual attended the medical centre.
e Staff member was burnt while cleaning a grill (from hot steam). The burn was soaked and the
staff member attended medical services a week later.

Noting that these two incidents are still under investigation and/or action items still to be completed.

The Guild completed risks assessments and submitted as per the two below Improvement Notices to
WorkSafe WA:
¢ Risk Assessment — manual handling of boxes in G-Mart store room (due date: 1700
hours, 28/03/2022)
e Risk Assessment — manual handling of boxes in overflow store room (due date: 1700
hours, 28/03/2022)

Actions relating to the remaining three Improvement Notices are underway and notification to
WorkSafe WA will be submitted by late April 2022.

General Safety Update for the Month:

The Guild’s Health and Safety Committee met on 31 March 2022.

Office Bearer online training status indicates 6 individuals have not yet completely their online
training, inclusive of the online safety related training modules.

Confidentiality:

Open
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Student Guild of Curtin University
Guild Council

To be held at 5.30pm on the 28th of April 2022

100.301

Annual Report

Motion:

That the Guild Council:
a) Approves the 2021 Annual Report.
b) Recommends to the Annual General Meeting that it note the 2021 Annual Report.

c¢) Recommends to the University Council that it note the 2021 Annual Report

Moved: Theo Rohl (President)
Seconded: Dylan Botica (Secretary)

Background:

Statute No. 4 requires that before 30 April each year, the Guild Council must prepare, adopt and
publish an annual report for the immediately preceding Guild financial year.

The Annual Report must be made public at least seven days prior to the AGM.
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Student Guild of Curtin University

534 Guild Council - Meeting #5
To be held at 5:30 PM on Thursday the 28th of April 2022

In Council Chambers

Appointments

Appointment to Legal Committee

Motion: That the Guild Council note the appointment of Joshua Cooper to the vacancy on
Legal Committee.

Moved: Dylan Botica (Secretary)
Seconded:

Appointment to the Postgraduate Student Committee

Motion: That the Guild Council ratify the appointment of Debs Devahuti Chaliha to PSC Vice
President - Research

Moved: Dylan Botica (Secretary)
Seconded:

Background:

The resignation of Shaniqua Cutinha from the Faculty of Business and Law
Representative made her ineligible to remain a member of the Legal Committee as
she lost qualification for the role. Jasmyne Tweed was duly elected to Legal
Committee from Representation Board and Guild Council, and while holding office as
a Guild Councillor, the Chair may not technically be regarded as a Councillor and
therefore was moved to hold the Office designated to Representation Board. An
appointment was opened for Guild Councillors, at the close of nominations the
Returning Officer declared only one nomination was duly received. Therefore Joshua
Cooper was appointed.

The vacancy of the Postgraduate VP-Research was recorded with the Secretary on
the 23" of March. After amendment to the PSC Constitution the Health Sciences
Postgraduate Representative was appointed to fill the position of Postgraduate Vice
President — Research. The Secretary does not believe any failure in process has
occurred during this appointment mechanism and therefore recommends ratification.

Confidentiality:

Open
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Student Guild of Curtin University

534 Guild Council - Meeting #5
To be held at 5:30 PM on Thursday the 28th of April 2022

In Uni Council Chambers

Title: Student Hub 2022

Action: That the Guild Council discusses what they would like to see from a Student
Hub.

Motion: That the Guild Council endorses the Vice President — Activities to undertake
a consultation period and the drafting of a proposal to collaborate with the University
to create a Student Hub on campus.

Moved: February (VPA)
Seconded: Dylan Botica (Secretary)

Background:
Please see attached documents below:
Student Hub 2022

Student Hub Proposal 2021
Confidentiality:

Open

V1 Guild Council Agenda April 2022 62



Student Hub

Background:

The Student Hub concept originated as a proposal for the use of Building 201 after the School for
Design and the Built Environment transitioned to their new building in 418. Then President, Jesse
Naylor Zambrano, became aware that the University did not have plans for levels 6 and 7 of the
building while the lower floors were being used as a Library Hub. She crafted a proposal for a
collaboration between the Guild and the University to create a Clubs Hub, with the long term goal of
advocating for the entirety of Building 201 to be handed over to students once the Library was re-
opened. That proposal is attached.

There was a short period of consultation with clubs due to the tight nature of the timeline,
comments which are included in the attached proposal.

This proposal was rejected by the University on the basis that floors 6 and 7 of Building 201 were not
necessarily structurally safe.

Harlene Hayne (the Vice-Chancellor) and Fiona Notely (the Chief Operating Officer) were broadly
supportive of the concept despite Building 201 not being suitable. Fiona invited the Guild to engage
with the RTIP process so that Curtin Properties could better understand the concept and find a
suitable space.

RTIP stands for Request to Initiate (Capital Expenditure) Project. The deadline for a project is in May
of the previous year, e.g. for a 2023 project the deadline May 2022, and for a 2024 project the
deadline is May 2023.

After meeting with Curtin Properties regarding submitting a proposal this year, and discussing with
David Luketina and the Exec, it was decided we should take the time to consult properly with clubs
and other stakeholders and prepare a strong proposal for the 2023 deadline. The timeline to achieve
this follows:

Timeline:

28™ April: Guild Council to review background and discuss what they would like to see from
a Student Hub

3" May: Invitation for consultation at the Clubs and Societies Meeting
3" May — 10" June: Ongoing consultation period with clubs and other stakeholders

23" June: Guild Council to review consultation and endorse (or reject) the direction of the
Student Hub

23" June — 22nd September: VPA and Managing Director to work with relevant University
staff on proposal

29" June: Finished Proposal to be endorsed by Guild Council
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1°* November: Clear written handover of project and finished proposal completed for 2023
VPA

May 2023 VPA to submit proposal for 2023 deadline

Proposed Direction:
As the original proposal identified:

e There are not designated “drop in” spaces for clubs
e Acentralised Club Hub will make clubs visible and tangible on campus

Some notable comments from clubs from the first consultation were:

e Some clubs by nature have a lot of equipment they need to store
e Having a Clubs Hub would allow for more natural interclub collaboration
e Clubs should have rooms that are a bit removed from library spaces/classrooms due to noise

Some of the objectives for the space are:

e Aninter-faculty common room, a place on campus for all students, a place for students who
do not have a building or common room for their degree

e A place that feels like it belongs to students to promote being on campus and campus
culture

e Drop in spaces for club meetings and events

e Place for clubs to store things and base themselves out of

e Places to study and socialise

e Student Kitchen

¢ Notice boards for clubs to advertise events

This differs from the offering of the Library in these ways:

e |t would be oriented more around clubs than around study
e Students would be given a feeling of ownership of the space
e Drop in spaces rather than bookable spaces

UWA Club Collaborative Zone concept pictures:

The concept of the Curtin Student Hub was largely inspired by the Club Collaborative Zone (CCZ) at
UWA so your dedicated Guild team did some reconnaissance at UWA.

The CCZ is protected by card access, so you need a UWA student card to enter unless you are a
Curtin Student undercover at UWA and you manage to break in using a combination of luck and skill.

This pictures from this are below:
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Collaborative Space

This table and chairs is an
an open hallway and has a
screen that can be
connected to for
presentations.

Hallway

| took this blurry photo of
Dylan in the hallway.
There were many other
blurry photos that | chose
not to include.
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Hallway 2

This is a significantly less
blurry hallway. Here you
can see how the space is
wide and open, there are
rooms and open
collaborative spaces, and
cupboards for storage.

Benches and Kitchenette

In this space there were
some benches and a
kitchenette. The space is
laid out with two parallel
hallways connected by
open spaces like this, with
closed in rooms on the
outside.
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AV Room

This is a funky little room
with some risers/seating
and a television. It’s an
example of how they had
different types of rooms
to serve different
purposes. Featuring Adam
and Amber.

Club Lockers

As well as the cupboards
shown above, they also
have some lockers for
more secure storage.
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Whiteboard Room

| took this photo from
outside the room because
there were people in
there but check out all the
whiteboards.

Dog

This dog was not in the
Club Collaborative Zone.
We talked our way into
the UWA Guild Office and
found a Guild
Representative to give us
a tour. Their Managing
Director has this dog. This
dog is very small you
wouldn’t believe
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Talking Points:

Do Guild Councillors believe there is a need or want for a Student Hub?

What do Guild Councillors want to see from this space?

What so Guild Councillors not want to see from this space?

What do Guild Councillors want to see from this consultation process?

How would Guild Council like the VPA to take this project forward?

V1 Guild Council Agenda April 2022

69



Curtin Student Guild ‘Clubs Hub’ Proposal: Phase One

A case for the transformation of Building 201: Level 7 into a vibrant centralised hub for student clubs
and societies at Curtin University, with a view to extend further throughout the building in future years.
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Business Case

Objective

Current Situation

Opportunities &
benefits

The proposal

\Al

To repurpose the current and soon-to-be unused spaces in Building 201 (outgoing
Architecture building) to create a vibrant Clubs Hub.

There are 112 clubs affiliated with the Guild with around 15,000 members. In
addition to this, there are 21 sporting clubs that are affiliated with Curtin Stadium.

Guild affiliated clubs can book the Guild controlled room ClubHQ. Apart from this,
there aren't any dedicated spaces for clubs and certainly aren't any ‘drop in’
spaces.

A centralised Club Hub will increase club visibility and accessibility on campus,
and make it easier for students to discover clubs and connect with like-minded
students. Engaged student communities and positive university club culture has
been well documented as one of the major contributors to strong student
outcomes and retention rates across the University sector.

The use of these spaces will allow clubs to create a sense of community for their
members, whilst addressing the perceived lack of core club-focused spaces on
campus. A core Club Hub will further facilitate and grow club culture on campus
by providing places for clubs to engage with each other, their members, and the
broader student population.

Future project phases would consider expansion to take on occupancy and
administration of additional levels within the building, with a potential
corresponding increase in building management / caretaking responsibilities.

In 2022, the Guild proposes the commencement of an initial trial period, during
which all rooms on Level 7 will be opened up to Guild-registered clubs and their
members for walk-in use (no bookings required). Clubs and student groups
requiring project rooms, workshop venues, and meeting areas will be able to
access these rooms “on the spot”, subject to availability. A walk-in model is
recommended due to its reduced administrative resources and barriers to entry.

Accordingly, the Guild will invest in a light upgrade to the space to make it “fit for
purpose”, with an initial commitment to revitalising the four central rooms on Level
7in 2022, by way of some additional furniture, carpet cleaning, and the addition of
artwork and temporary signage.

The trial phase provides an ideal test environment to gauge occupancy and
demand. This will allow the Guild to promote and develop the space over time into
a more significant student hub, at which point a more structured administration of
the areas, and distribution of responsibilities, could be considered.

Given the size and scope of the building, uncertainty around exact timeframes as
to which areas will be vacated (and by when), and current available Guild
resources / funding, we would find it difficult to roll out a formalised booking
system for 2022, with a preference toward an initial soft launch / trial phase of
walk-in use.

Once clubs and student groups have begun to utilise these spaces and the Guild
has had the opportunity to identify challenges and address any issues that come
up, a mid-year review is proposed in order to evaluate use and management of
the space beyond 2022.
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Target Market

Users of the space

Primary Users: Club office bearers & committees (for both Guild and Curtin
Affiliated student clubs). Current and prospective club members. A connected
community of highly motivated students.

Supporting Information: Our plan for the use of the space is to utilise the large
rooms for students to form meeting areas. We would subdivide four of the large
rooms into smaller areas that are more appropriate for students to gather in groups.
This could be used for clubs to hold meetings together, which will help clubs plan
their events and be more confident activating the campus. A side benefit is that the
space could also be used by student club members to study and complete
project/assignment work — something many students have flagged with the Guild
that they are struggling to find sufficient spaces on campus in which to do so.

Communication channels

The space will be
promoted via

X Email

X Temporary signage & wayfinding (in & around building)
X Guild social media channels

X Website/online

Contributions & Space Management

Building maintenance Existing arrangements to continue (Curtin University - PFD)

(cleaning, facilities,
repairs)

Fire warden duties

Furniture upgrades &
aesthetic
improvements

Promotion,
wayfinding, and
communications

Usage Guidelines
and Signed User
Agreements

Additional
prospective
stakeholders / users

\Al

Existing arrangements to continue (Curtin University - PFD)

Curtin Student Guild

Curtin Student Guild

Curtin Student Guild

Curtin Mentoring and Curtin Volunteering (CV!) have also expressed interest to the
Guild in activating a room each inside this student hub - creating a place for
mentors, mentees, and volunteers to gather.

This could lend itself to the eventual establishment of a “Student Experience /
Student Engagement” hub, which could house a range of co-curricular programs
and student development initiatives offered at Curtin.
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Costs

Expected expenses  $40,000 for signage, clean-up, some light weight movable partitioning, furniture,
whiteboards, pin up boards, artwork etc. This funding to be provided by the Guild.

Day to day expenses (eg electricity,standard cleaning etc) to be covered by Curtin.

Accessibility

Wheelchair Access e There is one elevator, which provides wheelchair access to Level 7.

e The four central rooms on Level 7 (nearest the elevator) are wheelchair
accessible.

e There are no wheelchair accessible toilets in Building 201, with the closest
available near John Curtin Gallery. Wheelchair accessible toilets will need to
be installed in Building 201 if it is to be promoted as a library space.

e  Setup of the Clubs Hub will provide ample room for wheelchair navigation,
and workspaces appropriate for participation from students in wheelchairs.

Project Contacts

Name Jesse Naylor-Zambrano

Position President — Curtin Student Guild

Name David Luketina

Role Managing Director — Curtin Student Guild

Name Bec Barendrecht

Role Manager Student Experience — Curtin Student Guild
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Student Guild of Curtin University

534 Guild Council - Meeting #5
To be held at 5:30 PM on Thursday the 28th of April 2022

In Council Chambers

International Student Guilds

Action: That the Guild Council discusses its strategy for International Student Guild
interaction / branches

Raised by: Dylan Botica
Background:

The Curtin Student Guild represents all students that are enrolled. However, student
councils and other organisations exist at many of Curtin’s partner Universities
offshore.

The Student Guild Regulations allow for the creation of branches on campuses
outside of the Perth Metropolitan Area. One such branch currently serves the
Kalgoorlie Campus of Curtin University known as the WASM Student Guild.

The Sri Lanka Institute of Information Technology is establishing a Student Guild,
this campus offers Curtin University courses, and its students are considered
enrolled for the purposes of the definition in the Curtin University Act.

How does the Guild represent offshore global campus students?

Confidentiality:

Open
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Student Guild of Curtin University

534 Guild Council — Meeting #5
To be held at 5.30pm on Thursday 28th of April 2022

100.301

Motion: GROK Working Group
Motion: That the Guild Council approves the GROK Working Group Terms of Reference

Moved: Dylan Botica
Seconded: Theodora Rohl

Background:

At the previous Guild Council meeting, the Council decided to establish a working group to support
GROK, in efforts to increase its readership, relevancy to students, and quality of published pieces. As
such, it was put to the Guild President (with input) to draft Terms of Reference. These are attached —
please have a thorough read and come prepared with feedback.

Confidentiality:

Open



GROK WORKING GROUP

TERMS OF REFERENCE

1. CONTEXT

GROK, the student publication of Curtin University, has a significant history. GROK has received
accolades for its writing and publications up to the past decade. Its past editors, from Tim Winton
(Author) to Melissa Davey (Medical Editor of the Guardian), have progressed onto incredible career
success in the writing and publication space. The readership, recognition and publication quality of
GROK has reduced over the past few years. In 2021, limited articles were with online engagement
consistently receiving less than two reactions per post. No GROK publication was released in 2021.
These factors contribute to the potential failure of GROK while other non-Guild and non-Curtin
student media take over.

In 2022, a new model for GROK was approved by the Guild President. The model has the objective of
making GROK'’s focus on the issues and campus life at Curtin. Additionally, editors will be required to
create content themselves. The Guild Council determined that intervention was necessary to
improve the prospects of GROK. To protect the journalistic integrity of the publication, a working
group with strict terms of reference was established to aid and improve GROK.

2. OBIJECTIVES
a. The Working Group will deliver advice to the Guild Council addressing:
i. Increased readership of GROK with the implementation of metrics to
measure and report on performance;
ii. Improved relationship between the GROK editors, contributors, and the
Guild Council;
iii. Provision of time and assistance of Guild Officers to improve publication
strength;
iv. Forum for connection between GROK and outreach through Guild-operated
commercial operations, as well as the boards and committees serviced by
Guild representatives;
v. Oversight on the publication of GROK articles and other such media; and
vi. Medium to long term planning on the future direction of GROK to assist with
longevity once the working group dissolves.
b. The Working Group may also consider and provide advice on any other matters
related to the objectives above.

3. MEMBERSHIP
a. The membership of the GROK Working Group shall be:
i. Guild Vice President — Activities
ii. Guild Secretary
iii. Interested and eligible non-executive Guild Councillors
iv. Interested and eligible non-executive Office Bearers
v. Guild Manager — Student Engagement; and



vi. Contributing Editors of GROK.
b. An existing GROK Editor group will act in a management capacity and continue to
bear the responsibility and power to administer GROK consisting of:
i. GROK Contributing Editors; and
ii. Interested GROK sub-editors, contributors and designers invited by the
GROK Contributing Editors.

4. SCOPE
a. The Working Group will inform its work and gather data through:

i. Collecting data on the online readership of GROK, through social media
metrics and its engagement with the Guild Staff involved in the publication
of GROK;

ii. Consulting with the GROK Contributing Editors to understand the factors
relating to the loss of GROK readership, and working proactively with the
GROK Contributing Editors to remedy and improve its quality and
distribution; and

iii. Evaluating the effectiveness of GROK and its own performance.

b. The Working Group will deliver:

i. Advice and assistance to GROK on potential improvements or areas of
contribution. This includes but is not limited to: distribution, internal
processes, the appointment of GROK editors and structure, media,
publications, marketing and promotion.

ii. Actual assistance to deliver GROK's objectives including the time and
commitment of all individual members of the Working Group.

iii. Recommendations to improve GROK in collaboration with the Contributing
Editors.
c. The following items are outside of the scope of the Working Group:

i. Any assessment on the quality of individual pieces of content submitted or
published;

ii. Criticism, comment or assessment on the quality, subject, or text etc. of the
individual or collective pieces of content submitted, published or considered
that relate to the Guild Council, Guild, Guild Officer(s), candidates for Guild
Office or Guild elections; and

iii. Allowing its members who are Guild Officers to individually undertake any
work without the explicit permission of GROK Editors and the Working
Group that would otherwise be perceived as ‘editing’ or ‘publishing’ for
GROK.

5. RESOURCES
a. Executive Officers will contribute at least two (2) total working hours per week to
assist the Working Group. This may be evenly split between the officers one (1) hour
each or be flexible across the members.



b. All members will be expected to make additional voluntary contribution to reach the
Working Group’s objectives. The Working Group will consult with GROK Contributing
Editors and Guild Staff regarding such voluntary contributions.

6. DELIVERABLES
a. The Working Group will deliver one interim and one final report to the Guild Council.
b. The interim report will be delivered to reflect the initial findings and the next steps.
The report will be delivered to the Guild Council by the June 2022 Guild Council.
c. The Working Group will deliver a final report to reflect its findings, actions, and
implementations.

i. This final report will take the form of a response strategy report, which will
address the actions it has taken within these terms of reference to reach its
objectives, and the necessary future steps for the Guild Council to ensure
the continuing success of the publication without further intervention.

ii. This final report will be due by the November 2022 Guild Council.





